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ORGANIZATION
(97-2495)

CONDITIONS OF SERVICE APPLICABLE TO THE STAFF
OF THE WTO SECRETARIAT

Draft Decision Proposed by the Chairman of the Working Group on
Conditions of Service Applicable to the Staff of the WTO Secretariat

The WTO General Council and ICITO Executive Committee,

Noting that a WTO Secretariat shall be established pursuant to Article VI of the Agreement
Establishing the WTO,

Considering theMarrakech MinisterialDecisiononOrganizational and FinancialConsequences
Flowing from Implementation of the Agreement Establishing the WTO,

Recalling that the WTO is a sui generis organization established outside the United Nations
system,

Recalling also the Decision adopted by the General Council at its meeting on 7, 8 and
13 November 1996 that the General Council shall in 1997 continue its consideration of the Draft Decision
of 18 September 1996, with a view to reaching a final conclusion by 30 June 1997, as well as the
decision adopted by the General Council on 6 March 1997 establishing the Working Group on Conditions
of Service Applicable to the Staff of the WTO Secretariat and defining its terms of reference,

Recognizing the need to establish the WTO Secretariat as an independent entity,

Noting that the establishment of an independent WTO Secretariat will provide a unique
opportunity, on the one hand, to introduce far-reaching personnel policy reforms with a view to further
enhancing the efficiency, cost-effectiveness and competitivity of the Secretariat and, on the other hand,
to improve the well-being of the staff, on the understanding that the overall conditions of service
applicable to the present staff should be no less favourable in the WTO Secretariat than in the ICITO
Secretariat,

Emphasising that, in the foreseeable future, the system of conditions of service applicable to
the staff of the WTO Secretariat should not give rise to any increase in personnel costs in real terms,
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1. Authorize, without prejudice to the final decision on the conditions of service to be applied
to the staff of the WTO Secretariat, the Director-General, in his capacity as Executive Secretary of
the ICITO, to inform the Standing Committee of the United Nations Joint Staff Pension Board at its
180th Meeting of the intention of the General Council/Executive Committee to apply under Article
16 of the Regulations of the Fund for termination of the membership of ICITO in the Fund on
31 December 1997, with a view to the establishment of the WTO Secretariat on 1 January 1998, and
subject to:

(a) the approval by the General Council in the autumn of 1997 of Staff Regulations, Staff Rules,
Pension Plan Regulations and appropriate transitional measures in accordance with its decision
of 6 March 1997 and taking into account the progress so far achieved by the Working Group
on Conditions of Service Applicable to the Staff of the WTO Secretariat, as summarized in
the attachment to the present Decision and notably with respect to greater staff accountability
and a more precise correlation between remuneration, responsibility and performance,

(b) the conclusion of a mutually satisfactory arrangement for the payment to the WTO of a
proportionate share of the assets of the United Nations Joint Staff Pension Fund at the date
of termination of ICITO membership,

(c) the submission of a second opinion on the calculations of the WTO consulting actuary with
respect to the proposed Pension Plan by an actuary designated by the Chairman of the General
Council in consultation with the Chairman of the Working Group on Conditions of Service
Applicable to the Staff of the WTO Secretariat, and

(d) presentation by the Director-General of budget estimates for 1998 that are demonstrably cost-
neutral, taking into account the above regulatory framework and the amount of assets expected
to be recovered from the United Nations Joint Staff Pension Fund,

2. Decide that the conditions of service applicable to the staff of the WTO Secretariat shall be
subject to triennial review from the point of view of cost and consistency with the evolution of personnel
policies in comparable intergovernmental organizations,

3. Further decide that the Working Group on Conditions of Service Applicable to the Staff of
the WTO Secretariat shall continue its work in accordance with the terms of reference adopted on 6
March 1997 and submit its final report, together with the final draft texts of the Staff Regulations and
Rules and Pension Plan Regulations, to the General Council by 14 November 1997.
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rs
o
f

sa
ti
sf

ac
to

ry
se

rv
ic

e,
st

af
f

p
er

fo
rm

in
g

lo
n
g
-t

er
m

fu
n
ct

io
n
s

b
ec

o
m

e
el

ig
ib

le
fo

r
co

n
si

d
er

at
io

n
fo

r
a

re
g
u
la

r
co

n
tr

ac
t.

1
7
.

P
en

si
o
n
s1

(a
)

P
en

si
o
n
ab

le
re

m
u
n
er

at
io

n
F
o
r

G
en

er
al

S
er

v
ic

e
st

af
f,

d
er

iv
ed

fr
o
m

n
et

sa
la

ry
+

p
en

si
o
n
ab

le
al

lo
w

an
ce

s
in

G
en

ev
a,

g
ro

ss
ed

u
p

u
si

n
g

u
n
iv

er
sa

l
ta

x
ra

te
sc

al
e.

F
o
r

P
ro

fe
ss

io
n
al

st
af

f,
d
er

iv
ed

fr
o
m

n
et

sa
la

ry
+

p
o
st

ad
ju

st
m

en
t

in
N

ew
Y

o
rk

,
g
ro

ss
ed

u
p

u
si

n
g

u
n
iv

er
sa

l
ta

x
ra

te
sc

al
e

an
d

su
b
je

ct
to

fu
rt

h
er

u
p
w

ar
d

ad
ju

st
m

en
t

fo
r

d
et

er
m

in
at

io
n

o
f

b
en

ef
it
s

p
ay

ab
le

in
S
w

it
ze

rl
an

d
.

1
7
.

P
en

si
o
n
s

(a
)

P
en

si
o
n
ab

le
re

m
u
n
er

at
io

n
F
o
r

al
l

st
af

f,
d
er

iv
ed

fr
o
m

n
et

sa
la

ry
in

G
en

ev
a,

g
ro

ss
ed

u
p

u
si

n
g

S
w

is
s

ta
x

ra
te

s.

(b
)

B
en

ef
it

ac
cu

m
u
la

ti
o
n

ra
te

F
o
r

st
af

f
re

cr
u
it
ed

b
ef

o
re

1
.1

.1
9
8
3
:

2
%

p
er

y
ea

r
o
f

se
rv

ic
e

fo
r

fi
rs

t
3
0

y
ea

rs
1
%

p
er

y
ea

r
o
f

se
rv

ic
e

fo
r

n
ex

t
1
0

y
ea

rs
.

F
o
r

al
l

o
th

er
st

af
f:

1
.5

%
p
er

y
ea

r
o
f

se
rv

ic
e

fo
r

fi
rs

t
5

y
ea

rs
1
.7

5
%

p
er

y
ea

r
o
f

se
rv

ic
e

fo
r

n
ex

t
5

y
ea

rs
2
%

p
er

y
ea

r
o
f

se
rv

ic
e

fo
r

n
ex

t
2
5

y
ea

rs
1
%

p
er

y
ea

r
th

er
ea

ft
er

u
p

to
m

ax
.

7
0
%

(b
)

B
en

ef
it

ac
cu

m
u
la

ti
o
n

ra
te

F
o
r

al
l

st
af

f
2
%

p
er

y
ea

r
o
f

se
rv

ic
e

fo
r

3
5

y
ea

rs
.

(c
)

C
o
n
tr

ib
u
ti
o
n

ra
te

O
v
er

al
l

ra
te

o
f

2
3
.7

%
sh

ar
ed

o
n

2
:

1
b
as

is
b
et

w
ee

n
O

rg
an

iz
at

io
n

an
d

st
af

f.

(c
)

C
o
n
tr

ib
u
ti
o
n

ra
te

T
o

b
e

d
ef

in
ed

,
b
u
t

sa
m

e
sh

ar
in

g
ra

ti
o
.
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C
o
m

m
o
n

sy
st

em
P

ro
p
o
se

d
sy

st
em

(d
)

E
ar

ly
re

ti
re

m
en

t
re

d
u
ct

io
n

fa
ct

o
rs

E
ar

li
es

t
d
at

e
is

5
y
ea

rs
p
ri

o
r

to
n
o
rm

al
re

ti
re

m
en

t
ag

e
(s

ee
(g

)
b
el

o
w

);
F
o
r

st
af

f
w

it
h

<
2
5

y
ea

rs
'

se
rv

ic
e,

b
en

ef
it

re
d
u
ce

d
b
y

6
p
er

ce
n
t

p
er

y
ea

r
p
ri

o
r

to
n
o
rm

al
re

ti
re

m
en

t.
F
o
r

st
af

f
w

it
h

2
5
-3

0
y
ea

rs
'

se
rv

ic
e,

b
en

ef
it

re
d
u
ce

d
b
y

2
-3

p
er

ce
n
t

p
er

y
ea

r.
F
o
r

st
af

f
w

it
h

>
3
0

y
ea

rs
'

se
rv

ic
e,

b
en

ef
it

re
d
u
ce

d
b
y

1
p
er

ce
n
t

p
er

y
ea

r.

(d
)

E
ar

ly
re

ti
re

m
en

t
re

d
u
ct

io
n

fa
ct

o
rs

E
ar

li
es

t
d
at

e
th

e
sa

m
e.

B
en

ef
it

re
d
u
ce

d
b
y

sm
al

le
r

o
f

1
.5

%
p
o
in

ts
ti
m

es
8
5

-
(a

g
e

+
le

n
g
th

o
f

se
rv

ic
e)

,
an

d
3
.0

%
p
o
in

ts
ti
m

es
y
ea

rs
p
ri

o
r

to
n
o
rm

al
re

ti
re

m
en

t

(e
)

D
is

ab
il
it
y

b
en

ef
it

P
ro

je
ct

ed
n
o
rm

al
re

ti
re

m
en

t
b
en

ef
it

at
d
at

e
o
f

se
p
ar

at
io

n
.

(e
)

D
is

ab
il
it
y

b
en

ef
it

N
o

ch
an

g
e

(f
)

S
u
rv

iv
in

g
sp

o
u
se

's
b
en

ef
it

5
0
%

o
f

(e
)

(f
)

S
u
rv

iv
in

g
sp

o
u
se

's
b
en

ef
it

6
0
%

o
f

(e
)

(g
)

N
o
rm

al
re

ti
re

m
en

t
ag

e
F
o
r

st
af

f
re

cr
u
it
ed

b
ef

o
re

1
.1

.9
0
,

6
0

F
o
r

o
th

er
st

af
f,

6
2

(g
)

N
o
rm

al
re

ti
re

m
en

t
ag

e
N

o
ch

an
g
e,

ex
ce

p
t

al
l

st
af

f
w

o
u
ld

h
av

e
o
p
ti
o
n

to
co

n
ti
n
u
e

to
6
2
.

(h
)

C
o
st

-o
f-

li
v
in

g
ad

ju
st

m
en

ts
P
en

si
o
n
s

ad
ju

st
ed

w
h
en

ev
er

re
fe

re
n
ce

C
P
I

m
o
v
es

b
y

>
3
%

.
In

it
ia

l
p
en

si
o
n
s

ad
ju

st
ed

if
co

st
-o

f-
li
v
in

g
in

co
u
n
tr

y
o
f

re
ti
re

m
en

t
is

>
5
%

h
ig

h
er

th
an

in
S
w

it
ze

rl
an

d
.

(h
)

C
o
st

-o
f-

li
v
in

g
ad

ju
st

m
en

ts
N

o
ch

an
g
e.




